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Problem statement. The problems of realization
of active social politics become especially actual in the
modern terms of globalization of all industries of public
and economic life - leading basis of perfection of human
potential, that, in turn, assists the proof increase of basic
indexes of economic development. A human capital is
the determinative of support of competitiveness of econ-
omy of the state on world markets. For today, next to the
receipt of income and increase of capitalization of enter-
prises, priority directions of strategic development are
maintenance and expansion of market of production dis-
tribution share, perfections of internal business pro-
cesses, that is arrived at by means of effective manage-
ment labour by resources.

Analysis of recent research and publications.
The problems of forming, development, modernisation
and transformation of human capital, his role in socio-
economic development of the state are reflected in
works of V.P. Antonyuk [1], G. Becker, J. Kendrick,
J. Mintzer, T. Schulz, O. Grishnova et al. Much attention
was thus spared to the economic value of human capital,
his meaningfulness for the increase of efficiency of pro-
duction, and also increase of welfare of both separate
individual and state on the whole.

The aim of the article. Determination of basic
problems and prospects of development of human capi-
tal of Ukraine is in the conditions of globalization.

Presenting the main material. Today globaliza-
tion forms single space, changing socio-economic life of
the separate state, characterized by strengthening of in-
ternational co-operation and increase of openness of
economy that has both positive and negative effect.
A. Zhalilo determines justly, that the "asymmetricness
of commodity pattern of trade of Ukraine and European
Union results in an actual ebb from Ukraine of part of
potential valueadded, it creates soil for deepening of
negative balance of trade between Ukraine and Euro-
pean Union [2, ¢.132]. Such situation increases the re-
ceipt of the imported commodities to the home market
that influences on reduction of workplaces and profits of
national commodity producers, and, accordingly, — re-
duces possibilities of increase of welfare of citizens of
Ukraine.

For providing of effective balance of trade it is
needed: to conduct harmonization with the standards of

and European Union and provide their proper introduc-
tion, and also diversify an internal production; at state
level to assist the increase of his competitiveness on in-
novative basis and development of business contacts
from and European Union But for today a free trade
zone from and of European Union did not expose the
potential in a complete measure, that is why exactly at
the European market of commodities and services, that
is one of most in the world, Ukraine must go out on the
new quality level of collaboration and mobilize all ne-
cessary facilities for the sake of providing of the eco-
nomic development and increase of profits of popula-
tion.

Although a salary in Ukraine grows rapid enough
rates, the level of remuneration of labour in our country
until now remains very low: he is in 2,2 times less than,
than in poor country of €C — Bulgaria and in 4,2 times,
than in Poland (Fig. 1).

The low level of wages is primarily due to the state
of the economy of our country, secondly, the reduction
of jobs in the industrial sector, and thirdly, with the lack
of development of the newest high-tech enterprises and
firms with the use and development of new IT techno-
logies , and fourthly — with a lack of investments for
their implementation. The weakness of the economy,
large external debt, the crisis of the banking system,
armed confrontation in the east, lack of social protec-
tion — are the main causes of mass outflow of human
capital from Ukraine. In a globalized world, developed
countries and multinational corporations are becoming
powerful centers for attracting trained personnel from
around the world, "squeezing out" the labor potential of
many countries in its most skilled part.

According to the Global Competitiveness Index,
calculated by the experts of the World Economic Forum,
Ukraine occupies the penultimate position among the
EU countries, ahead of only Greece.

Moreover, if we consider the components of this
index related to the formation of human capital,
Ukraine's low position in the rating is due to lack of
technological readiness - 3.45 compared to 4.6 to 6.42
in the EU. At the same time, Ukraine's labor market and
higher education and labor market performance indices
are closer to the EU level (Fig. 2).
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Fig. 2. Global Competitiveness Index of Ukraine and the EU in 2015 [4]

According to the stages of economic development
of national economies used to compare the competitive-
ness of countries in the Global Competitiveness Report
2015-2016 [4], Ukraine belongs to a group of countries
driven by efficiency (driven efficiency), where growth
depends on investment, and competitiveness is achieved
through the use of world technologies in domestic pro-
duction. At this stage, in order to increase investment
attractiveness and attract new technologies, the state's
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efforts in the development of physical infrastructure and
the legal framework are necessary to ensure the further
possibility of transition to a group of countries that are
driven by innovation driven, to which the EU countries
belong [4].

The World Economic Forum also separately calcu-
lates the Index of Human Capital, which characterizes
the countries in terms of its formation and use.
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According to this indicator, Ukraine is approaching
the level of EU countries, which is reflected in the Hu-
man Capital Report [5] due to the historically deter-
mined high education level of the population and inhe-
rited potential of scientific activity and contradicts the
lowest gross domestic product per capita in the region.
At the same time, as of 2015, the indicator of the effi-

ciency of human capital utilization in Ukraine is the
lowest, and is 0.59 (Fig. 3).

The proposed indicator is calculated as the ratio of
gross domestic product per capita to wages, and demon-
strates how many units of gross domestic product each
unit costs the labor costs of human capital carriers.

Fig. 3. The coefficient of efficiency of human capital operation in Ukraine
and individual EU countries in 2015 [4]

The lowest level of human capital efficiency in
Ukraine undoubtedly serves as an argument in favor of
a potential increase in productivity, and, with it, an in-
crease in household incomes. At the same time, the po-
tential of such a way of increasing competitiveness lies
outside the scope of human capital management and is
determined by the ability to massively attract investment
in modernizing the economy as a whole. Examples of
economic growth in the countries of Central, Eastern
and Southern Europe confirm the possibility of achiev-
ing the intended effect within the framework of the
stated proposals - a significant increase in the income of
carriers of human potential, which results in the growth
of the competitiveness of human capital of the national
economy. The leading factor in this scenario is the avai-
lability of technical and technological reserves for the
growth of economic performance.

Intellectual migration is an essential problem for
globalization processes for Ukraine and its regions. In
the context of the economic crisis that aggravated from
2014, and the negative trends in the economy during
2015, in the near future, an increase in the outflow of
human capital from Ukraine to the EU should be ex-
pected due to certain political and economic reasons
(Fig. 4).

The economic crisis and the war have also led to a
significant increase in the number of skilled professio-
nals willing to work abroad. Thus, according to
HeadHunter-Ukraine studies, in Ukraine 93% of office

workers consider for themselves the possibility of mov-
ing abroad. As the main reason, 41% of them noted low
wages; among other reasons - the desire to provide a de-
cent future for children, the lack of opportunities to be
realized as a professional, a tense political situation in
the country [6]. According to the State Statistics Com-
mittee, in 2015 the real gross domestic product con-
tracted by 9.9% compared with 2014, while the year be-
fore the fall was 6.6% [7, p. 1].

The fall of the UAH rate almost doubled inflation,
its index amounted to 48.7% [16]. These data reflect the
reality faced by the Ukrainian population. Purchasing
opportunity falls: despite the growth of nominal wages
in 2015 from 3 480 UAH up to 4 195 UAH the real sa-
lary index was 79.8% [8]. The average monthly wage in
the dollar equivalent was 192 dollars. The US ($ 100
less than in 2014).

The subsistence minimum for an able-bodied per-
son [9, p. 7] from May 1, 2016 is UAH 1 450. 58 dollars
USA. It is practically impossible to live for such money.
The reforms carried out by the Ukrainian government
are too slow and ineffective.

Thus, socio-economic problems against the back-
drop of a scintillating armed conflict that depletes the
domestic economy and society do not allow people to
form positive expectations about the future. This makes
citizens not only think, but also really seek a better life
abroad.
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Fig. 4. Causes of human capital outflow from Ukraine to EU countries

Close and prosperous Europe with high social
standards of living and opportunities for cross-border
migration attracts much more Ukrainians than highly
developed but far-away USA, Canada, Australia, and
others. Given the lack of data on labor migration from
Ukraine to the EU since the beginning of the armed con-
flict in the East of Ukraine, it would be reasonable to
assume that, as a result of the deteriorating economic
situation in Ukraine, there was an increase in the extent
of Ukrainian labor migration to the EU.

In spite of all this, the state makes certain steps in
the development of science, and thus creates conditions
for the scientific elite to work in their own country.
Thus, in 2015, a new law "On Scientific and Scientific-
Technical Activity" was adopted, within the framework
of the EU initiative on research and innovation, Horizon
2020, a commission was set up, one of the tasks of
which was the development of recommendations for the
improvement of scientific activity.

Consequently, Ukraine should form a well-consid-
ered policy in the intellectual sphere in such a way that
the knowledge, inventions and development of domestic
scholars serve, first of all, the development of the eco-
nomy of their country, and not to other states. This will
be the best solution to minimize the negative impacts of
skilled staff outflows and encouragement.

To ensure the quality of human capital and boost
investment in its development in Ukraine it is necessary:
to promote the process of innovative development in

educational institutions, supplemented by its introduc-
tion of innovative technologies in the field of higher
education; provide training in accordance with the mo-
dern requirements of employers for their mobility, the
ability to generate new ideas and readiness to innovate
within the strategic objectives of the enterprise; to intro-
duce incentives for individual investments in human
capital by excluding from personal income tax funds the
measures for the protection and strengthening of health,
education for themselves and family members, pay-
ments to pension and health insurance funds; regulate
labor supply on the labor market, provide professional
training and quality improvement of the workforce in
line with the structural changes taking place in the eco-
nomy, improve the financial security of the employment
policy; to develop the system of vocational training and
retraining, to promote the latest knowledge in the scien-
tific, scientific and technological spheres; to consolidate
in the Law of Ukraine "On Higher Education" the right
of employees of higher educational establishments who
are authors of intellectual property objects, on the part
of employer's income from the commercial use of an ob-
ject.

Conclusions. Therefore, effective economic deve-
lopment of the state and regions in the conditions of
globalization is impossible without improving the qua-
lity of life and adequate financing of human develop-
ment, which is inextricably linked with the emergence
of an innovative model of economic development, the
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main objective of which is the recognition of human
capital as a decisive factor in economic growth.
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Cmupnoga 1. 1., Cimakos K. 1. Po3Butox ma10a-
CBKOI0 KamiTajly B YKpaiHi: rio06ajbHi BINIMBH Ta
TeHIeHIiT

PosrasayTo mpoOnemMu po3BUTKY JIFOJCHKOTO Karli-
TaJly Ta BU3HAYCHO NepelyMoB 3a0e3neyeHHs HOro KOHKY-
peHToCIpoMOXHOCTI B YKpaiHi. JlociikeHo nmo3uii kpa-
iHM B iHJEKCI TJIO0ATBEHOI KOHKYPEHTOCITPOMOXKHOCTI Ta
JIIOJICKKOTO KamiTanmy i #oro ckiamoBux. BuzHaueHo, 1o
MMOKa3HUK  e()EeKTHBHOCTI  eKCIUTyaTallii  JII0JICHKOTO
KamTany B YKpaiHi € HalHIKIUM depe3 BiJCYTHICTh CH-
CTEMHU KoMepIiajizallii TeXHOJOTii. 3'scoBaHO MPUYUHU
BIAITOKY JIIOJICBKOTO KamiTaly 3 YKpainu go kpain €C ta
3aIpOIIOHOBAHO IIUISIXH ITO0JIaHHs eMirparii. JloBeneHo,
o 1St 3a0e3MeYeHHs SIKOCTI JIFOACHKKOTO KaIliTaly Ta aK-
TUBI3alii iHBEeCTHLi}l y #oro po3BUTOK B YKpaiHi HE0O-
XiTHO CHIPHATH CTUMYIIIOBAHHIO NPOIECY 1HHOBAI[IHOTO
PO3BUTKY B HAaBUYAJIGHUX 3aKJIajaX, JOMOBHUBIIH HOTO
BIPOB/DKEHHSAM 1HHOBAIIIHHUX TEXHOJOTIH y Tamys3i
OJIepKaHHS BHIOI OCBITH; 3a0€3MIEYUTH IMiATOTOBKY KaJ-
PiB BIIMOBITHO O CY9acCHUX BUMOT POOOTOMABINB 3a iX-
HBOIO MOOUTBHICTIO, MOKITUBOCTI T€HEPYBATH HOBI 111€i Ta
TOTOBHICTh IO peai3allii iHHOBaIlili B paMKaX CTpaTerid-
HUX IUJIEH T APUEMCTBA.

Kmouosi cnosa: NOACBKUI KamiTall, TioOami3alris,
emirparis, mAroToBKa KaJapiB, MOJCPHI3aLlisl €KOHOMIKH,
IHHOBaUiHHUH PO3BUTOK, KOHKYPEHTOCIPOMOKHICTb JIFO-
CBKOT'O Karlitainy.

Exonomiunmii Bicauk Jlonbacy Ne 4(54), 2018



I. Smirnova, K. Simakov

CMmupnoga U. U., Cumaxkos K. U. PazsuTHe yeo-
BEYECKOr0 KanuTajaa B YKpauHe: ri100ajabHble BJIMS-
HUS U TeHJEeHIHHU

PaccmoTpeHBI mpoOiIieMBl pa3BUTHS YEIIOBEUECKOTO
KaluTaja U OIpeAeICHbI MPEIIIOCHUIKH 00SCIIEYCHHS €T
KOHKYPEHTOCTIOCOOHOCTH B YKpaumHe. VcciemoBaHbl 1O-
3WIUU CTPaHBl B MHIEKCE TI00ATFHOW KOHKYPEHTOCIIO-
COOHOCTH ¥ YEIOBEYECKOT0 KamHTaja M €ro COCTaBIIIIO-
mux. OnpezeneHo, 9To nokasaTesab 3Q(EeKTHBHOCTH dKC-
ITyaTaluy YeJI0BEYECKOro KanuTasia B Y KpauHe sSBJIseTCS
HanboJiee HU3KUM H3-32 OTCYTCTBHUSI CHCTEMBI KOMMEPIIH-
aJqM3alyd TEXHOJOTUH. YCTaHOBJIEHBl MPUYUHBI OTTOKA
YeJIOBEUYECKOro KamuTaia u3 YKpauHsl B cTpaHsl EC u
MIPEeAJIOKEHbl MYTH MPeooJIeHUsT smurpanuu. JlokasaHo,
9TO U1 00eCTIeUeHHsI KaueCcTBa YeJIOBEYECKOTO KamuTaia
1 aKTHBHM3AIMY WHBECTUIIMHA B €T0 pa3BUTHE B YKpaWHe,
HEOOXOIMMO OKa3bIBaTh COJNEHCTBHE CTUMYIUPOBAHHIO
Iporiecca MHHOBAITMOHHOTO Pa3BUTHS B YUEOHBIX 3aBelie-
HUSIX, JOTIOJTHHB €0 BHEIPCHUEM HHHOBAIIHOHHBIX TEXHO-
JIOTUH B OOJACTH TONYYCHHs BBICIIETO OOpa30BaHUS;
o0ecrednTh NOATOTOBKY KaJpOB COIJIACHO COBPEMEHHBIM
TpeboBaHUsAM paboTomaTenel Mo MX MOOMIBLHOCTH, BO3-
MO>XHOCTH T€HEPHUPOBATh HOBBIE HJIEU U TOTOBHOCTD K pe-
aJM3alMid MHHOBALIMKA B paMKax CTpaTernyeckux Ienei
HIpeaIpUSTHH.

Kniouesvie cnosa: 4enoBeyeCcKuil KamuTall, Ti1o00aim-
3anusi, SMHUTPALus, MMOJTOTOBKA KaapOB, MOICPHHU3AIHS
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OKOHOMUMKH, UHHOBAIITMOHHOC Pa3BUTHUC, KOHKYPCHTOCIIO-
COOHOCTH YeI0BEYECKOI'0 KaluTasa.

Smirnova I., Simakov K. The development of hu-
man capital in Ukraine: global influences and tenden-
cies

The problems of development of human capital are
considered and the preconditions for ensuring its competi-
tiveness in Ukraine are determined. The position of the
country in the index of global competitiveness and human
capital and its components is investigated. It is determined
that the indicator of efficiency of human capital exploita-
tion in Ukraine is the lowest because of the lack of a system
of commercialization of technologies. The reasons for the
outflow of human capital from Ukraine to the EU countries
are determined and ways of overcoming the emigration are
proposed. It is proved that in order to ensure the quality of
human capital and intensify investment in its development
in Ukraine it is necessary to promote the process of inno-
vation development in educational institutions, supple-
mented by its introduction of innovative technologies in the
field of higher education; provide training in accordance
with the modern requirements of employers for their mo-
bility, the ability to generate new ideas and readiness to in-
novate within the strategic objectives of the enterprise.

Keywords: human capital, globalization, emigration,
training, modernization of economy, innovation develop-
ment, competitiveness of human capital.
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